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DEFENSE NUCLEAR FACILITIES SAFETY BOARD - DEFENSE NUCLEAR FACILITIES SAFETY BOARD
Announcement No: BFRA23001
Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER
Title: TECHNICAL DIRECTOR
Location: DC
Length,(Months):         N/A
Required,Clearance: Top Secret (TS)
Agency POC: Nancy Osborn - nancy.osborn@dnfsb.gov  (240-429-8372)

Please see USAJOBS announcement at https://www.usajobs.gov/job/761174700. This position serves as the Technical Director at the 
DNFSB.  

Duties:

Participates in executive direction of agency efforts, including policy determination, policy making, and resource management and 
provides expert technical assistance to the Executive Director of Operations and the Board members.

Plans, directs and manages the efforts of professional engineers responsible for reviewing and evaluating the technical adequacy of 
complex processes and systems of the Department of Energy’s (DOE) defense nuclear facilities.

Interacts closely with the Executive Director of Operations, Board Members, and senior DNFSB leaders to resolve and recommend 
agency resolution of policy and programmatic issues at the highest level.

Maintains systems to monitor, control, and evaluate technical work.

Interacts with DOE officials and contractors, scientific groups and committees, the Nuclear Regulatory Commission, other Federal 
agencies, and state and local governments to assist the Board in assessing DOE activities and in developing Board analysis, advice, 
and recommendations to the Secretary of Energy. 

Reviews work products of colleagues, consultants, contractors, and others. Serves as primary or secondary author of Board technical 
issue papers.

Source: OPM Executive and Schedule C System (ESCS)                                                                        07/30/2024 12:00:02PM         



Current SES Rotation Announcements
as of 07/30/2024

Ann.2 of 16
DEPARTMENT OF ENERGY - ASSISTANT SECRETARY FOR NUCLEAR ENERGY
Announcement No: DERA2416.
Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER
Title: ASSOCIATE DEPUTY ASSISTANT SECRETARY FOR NUCLEAR FUEL CYCLE
Location: MD
Length,(Months):         N/A
Required,Clearance: Top Secret (TS)
Agency POC: Marianela Gascon - marianela.gascon@hq.doe.gov  (202-853-4764)

The Department of Energy&#039;s (DOE) Off ice of Nuclear Energy - is looking for a dynamic, innovative, seasoned executive to lead 
and manage national program that supports the research and development of innovative reactor technologies that may offer improved 
safety, functionality and affordability, and builds upon existing nuclear technology and operating experience.

As the Associate Deputy Assistant Secretary for Nuclear Fuel Cycle, you will:

Assists in a line capacity the direction of Nuclear Fuel Cycle organizational activities, frames strategic plans based on broad 
organizational assessments and evaluations of long-term organizational objectives.

Determine the financial and personnel resources needed to achieve mission objectives and support mission operations; identifies the 
need for major organizational improvements and develops the requisite plans and directs implementing actions.

Conduct research, development, and demonstration to enhance nuclear fuel supply chain capabilities through partnerships with 
industry, academia, international partners and directed activities at multiple national laboratories. Supports the development of a 
diverse, secure, and market-based domestic nuclear fuel supply chain that supports both current and future nuclear technologies.

Establish and maintain research and testing infrastructure needed to accomplish mission objectives.
Support the research and development of advanced nuclear fuels as a major objective for both existing light water reactors (LWR) and 
the entire spectrum of advanced nuclear energy systems.

Lead research and development of high-priority accident tolerant fuel (ATF) and clad concepts, as well as the research and 
development for next-generation fuels with enhanced proliferation resistance, resource utilization, safety, and performance. Provide the 
critical capability needed to analyze complex fuel cycle system options, assess overall performance under various scenarios, and 
improve understanding of the interdependencies between various subsystems and associated technologies.

Conduct research and develop advanced material recovery and advanced waste form technologies that improve current fuel cycle 
performance with minimal processing, waste generation, and potential for material diversion.

Integrate and coordinate advanced special nuclear material management and safeguards technologies, including the assessment of 
vulnerabilities and security of fuel cycle systems to minimize proliferation and terrorism risk of advance material recovery technologies.
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DEPARTMENT OF ENERGY - DEPARTMENT OF ENERGY
Announcement No: DERA2417.
Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER
Title: PRINCIPAL DEPUTY CHIEF INFORMATION OFFICER
Location: DC
Length,(Months):           0
Required,Clearance: Top Secret (TS)
Agency POC: Rashida Smith - rashida.smith@hq.doe.gov  (240-541-0893)

The Department of Energy&#039;s (DOE), Immediate Office of Chief Information Officer is looking for a dynamic, innovative, seasoned 
executive to serve as the Principal Deputy Chief Information Officer within the Office of the Chief Information Officer (OCIO).  As the 
Principal Deputy Chief Information Officer, you will: Collaborate with and assist the CIO in managing, directing, and executing the 
operations and functions of the OCIO. Provide detailed statutory requirements of the extended DOE enterprise to include: the National 
Nuclear Security Administration (NNSA), the Energy Information Administration (EIA), the Power Marketing Administrations, and 
National Laboratories.
Represent the CIO and the department in meetings including interagency Policy Committees, management officials from the White 
House, Congress, and other federal government agencies, conferences, and other relevant stakeholders. Support the Department and 
OCIO external affairs activities to include the development or review of press releases, rollout announcements, and other 
communication products.
Establish and implement outreach initiatives related to departmental information technology solutions. Oversee OCIO budget 
formulation and proposes, presents, prioritizes and justifies budget line items in coordination with cross-cutting DOE-wide information 
technology requirements. Assist the Chief Information Officer in leading overall information technology strategic planning to achieve 
business goals by prioritizing information technology initiatives and coordinating the evaluation, deployment, and management of 
current and future technology projects. Manage preparation of responses to the White House and Congressional inquiries as required. 
Analyze proposed legislation, regulations, policies, and procedures to determine the DOE management IT posture. Provide advice and 
direction related to IT modernization and cyber management in accordance with the Federal Information Technology Acquisition 
Reform Act (FITARA) and the Federal Information Security Management Act (FISMA).
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DEPARTMENT OF HEALTH AND HUMAN SERVICES - ADMINISTRATION FOR CHILDREN AND FAMILIES
Announcement No: DHRA24001
Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER
Title: DEPUTY ASSOCIATE COMMISSIONER, CHILDREN&#039;S BUREAU
Location: DC
Length,(Months):           0
Required,Clearance: Confidential (C)
Agency POC: Greg Stewart - Gregory.Stewart@hhs.gov  (202-401-5714)

Posted: https://www.usajobs.gov/job/799506600
Closes: 8/2/2024

This senior leadership position advances the values, goals, and strategic direction of ACYF, which includes leading people and 
processes to develop policy, coordinate multiple formula, entitlement, block and discretionary grant programs and foster collaboration 
with various organizations to promote the economic and social wellbeing of families, children, youth, individuals, and communities.
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DEPARTMENT OF HEALTH AND HUMAN SERVICES - ADMINISTRATION FOR CHILDREN AND FAMILIES
Announcement No: DHRA248.0
Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER
Title: DEPUTY DIRECTOR, OFFICE OF CHILDCARE
Location: DC
Length,(Months):           0
Required,Clearance: Confidential (C)
Agency POC: Gregory Stewart - Gregory.Stewart@hhs.gov  (202-401-5714)

Posted: https://www.usajobs.gov/job/800051100
Closes: 8/9/2024

This position is located in the Department of Health and Human Services (DHHS), Administration for Children and Families (ACF), 
Office of Childcare (OCC). The mission of ACF focuses on improving the effectiveness and efficiency of programs designed to make 
measurable improvements in the economic and social well-being of children and families.
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DEPARTMENT OF HEALTH AND HUMAN SERVICES - OFFICE OF THE ASSISTANT SECRETARY FOR ADMINISTRATION
Announcement No: DHRA243.0
Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER
Title: ASSOCIATE DEPUTY ASSISTANT SECRETARY FOR HUMAN CAPITAL
Location: DC
Length,(Months):           0
Required,Clearance: N/A
Agency POC: Claire Gudewich - claire.gudewich@hhs.gov  (999-999-9999)

***Accepting Resumes and Brief Statement of Interest until August 1, 20024***

This role is not just about driving human capital initiatives, but also about fostering a supportive, effective work environment in a 
dynamic team, where your well-being is a top priority. This position is in the Department of Health and Human Services (HHS), Office of 
the Secretary, Office of the Assistant Secretary for Administration, Office of Human Resources, which provides leadership in the 
planning and development of personnel policies and human resource programs that support and enhance the Department&rsquo;s 
mission. As the Associate Deputy Assistant Secretary for Human Capital, based in Washington, D.C., you will lead and motivate teams 
through organizational changes, ensuring morale and cohesion. You will use innovative strategies to support remote work and enhance 
team performance. A crucial part of your role will be conflict management, addressing diverse challenges, including work-life balance, 
by implementing flexible work schedules and proactive problem-solving.

In this role, you will be more than just a manager, you will be a strategic thinker, focusing on strategic planning, developing, and 
implementing human capital initiatives that align with organizational goals and priorities. Your efforts will ensure sustainable, long-term 
success through innovative and inclusive processes.

Embracing diversity is not just a buzzword in this role, it&#039;s a vital part of what we do. You will be expected to recognize and value 
the unique needs of each team member, promoting inclusivity and providing tailored support. Your priority will be to develop others, 
facilitating the transition to new working environments by setting up necessary technology and communication protocols.

Building and fostering teamwork will be essential as you organize meetings and collaborative efforts to establish coordinated strategies 
for achieving organizational goals. Your proactive leadership will be demonstrated by guiding strategic initiatives, setting clear visions, 
and inspiring and motivating your team to excel, ensuring everyone feels included and part of a collective effort.

Your work will result in effective advocacy, driving critical human capital initiatives that align with organizational priorities and legislative 
changes. You will maintain high team morale and performance, even in challenging environments, and achieve coordinated and 
effective responses to organizational challenges through strategic guidance and teamwork.

We encourage you to apply if you are ready to take on this pivotal role and make a significant impact. Join us in shaping the future of 
human capital management and leading our teams to success.
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DEPARTMENT OF HEALTH AND HUMAN SERVICES - OFFICE OF THE SECRETARY
Announcement No: DHRA249.0
Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER
Title: EXECUTIVE DIRECTOR, HRIT MODERNIZATION
Location: DC
Length,(Months):           0
Required,Clearance: N/A
Agency POC: Breanna Stewart - Breanna.Stewart@hhs.gov  ((202) 969-3583)

Posted: https://www.usajobs.gov/job/801816100
Closes: 8/9/2024
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DEPARTMENT OF HEALTH AND HUMAN SERVICES - OFFICE OF THE SECRETARY
Announcement No: DHRA244.0
Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER
Title: CHIEF ARTIFICIAL INTELLIGENCE OFFICER
Location: DC
Length,(Months):           0
Required,Clearance: Sensitive Compartmented Information (SCI)
Agency POC: Breanna Stewart - Breanna.Stewart@hhs.gov  ((202) 969-3583)

***REMOTE POSITION***
Posted: https://www.usajobs.gov/job/801567700
Closes: 8/9/2024

This position is located in the Department of Health and Human Services (DHHS), Office of the Secretary (OS), Office of the Assistant 
Secretary for Technology Policy (ASTP)/Office of the National Coordinator for Health Information Technology (ONC). DHHS primary 
mission is to protect the health of all Americans and provide essential human services.
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DEPARTMENT OF HEALTH AND HUMAN SERVICES - OFFICE OF THE SECRETARY
Announcement No: DHRA245.0
Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER
Title: CHIEF DATA OFFICER
Location: DC
Length,(Months):           0
Required,Clearance: N/A
Agency POC: Breanna Stewart - Breanna.Stewart@hhs.gov  ((202) 969-3583)

Posted: https://www.usajobs.gov/job/801569200
Closes: 8/9/2024

This position is located in the Department of Health and Human Services (DHHS), Office of the Secretary (OS), Office of the Assistant 
Secretary for Technology Policy (ASTP)/Office of the National Coordinator for Health Information Technology (ONC), Office of the Chief 
Technology Officer (CTO), Immediate Office. This position is telework eligible and may be remote eligible, as determined by agency 
policy.
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DEPARTMENT OF HEALTH AND HUMAN SERVICES - OFFICE OF THE SECRETARY
Announcement No: DHRA246.0
Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER
Title: CHIEF TECHNOLOGY OFFICER
Location: DC
Length,(Months):           0
Required,Clearance: Sensitive Compartmented Information (SCI)
Agency POC: Breanna Stewart - Breanna.Stewart@hhs.gov  (202-969-3583)

Posted: https://www.usajobs.gov/job/801568700
Closes: 8/9/2024

This position is located in the Department of Health and Human Services (DHHS), Office of the Secretary (OS), Office of the Assistant 
Secretary for Technology Policy (ASTP)/Office of the National Coordinator for Health Information Technology (ONC), Office of the Chief 
Technology Officer (CTO), Immediate Office. This position is telework eligible and may be remote eligible, as determined by agency 
policy.
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DEPARTMENT OF HEALTH AND HUMAN SERVICES - SUBSTANCE ABUSE AND MENTAL HEALTH SERVICES ADMINISTRATION
Announcement No: DHRA247.0
Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER
Title: DEPUTY DIRECTOR, CENTER FOR SUBSTANCE ABUSE PREVENTION
Location: MD
Length,(Months):           0
Required,Clearance: Confidential (C)
Agency POC: Gregory Stewart - Gregory.Stewart@hhs.gov  (202-401-5714)

Posted: https://www.usajobs.gov/job/801143900
Closes: 8/8/2024

The mission of the Center for Substance Abuse Prevention (CSAP) is to bring effective prevention to every community. CSAP provides 
national leadership in the development and implementation of policies and programs to prevent the onset of substance use, prevent the 
progression of substance use, and to prevent and reduce substance use-related harms.
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DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT - OFFICE OF THE CHIEF HUMAN CAPITAL OFFICER
Announcement No: DURA23001
Rotation Type: DETAIL
Title: DIRECTOR, HUMAN CAPITAL SERVICES
Location: DC
Length,(Months):           1
Required,Clearance: N/A
Agency POC: Maurice Hubbard - maurice.a.hubbard@hud.gov  (000-000-0000)
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DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT - OFFICE OF THE CHIEF HUMAN CAPITAL OFFICER
Announcement No: DURA232.0
Rotation Type: DETAIL
Title: DIRECTOR, HUMAN CAPITAL SERVICES
Location: DC
Length,(Months):         N/A
Required,Clearance: N/A
Agency POC: Maurice Hubbard - maurice.a.hubbard@hud.gov  (000-000-0000)

Are you interested in the following? 
•	Cultivating a diverse, high-performing workforce 
•	Developing and implementing effective strategies for human resources operations and service delivery  
•	Promulgating a highly collaborative, responsive, and client-oriented culture with a focus on solutions-based approaches 
•	Providing executive-level leadership including for consulting and operations regarding strategic recruitment, classification, pay 
administration, employee benefits and retirement, career/ life balance and telework, reasonable accommodation, personnel security 
adjudications and personal identical card enrollment and issuance programs.  

If so, then HUD’s Director of Human Capital Services is the perfect position for you!  

As the Director, Office of Human Capital Services, you would provide executive-level leadership of critical Departmental human capital 
programs fundamental to the success of nationwide Departmental human capital operations.  Specifically, you would be responsible for 
the success of agency-wide human capital operations including strategic recruiting, staffing, and position classification; pay 
administration, benefits, and retirement; employee wellness and career/ life balance programs, including telework; reasonable 
accommodations; and personnel security. The Director reports to the Deputy Chief Human Capital Officer (CHCO).  

A. Mandatory Technical Qualifications (MTQs)

YOU WILL BE EVALUATED ON ALL OF THE FOLLOWING MTQs. Your responses to the MTQs must be embedded/addressed within 
your resume. 

•	Demonstrated experience leading and providing advice on a full spectrum of human resources operations functions, such as 
strategic recruitment, hiring, staffing, position management, position classification, pay administration, benefits, retirement, personnel 
security, reasonable accommodation, and work life programs, including telework, across the human capital employee lifecycle at the 
strategic and operational levels.  

•	Demonstrated experience establishing and/or implementing results-oriented human resources operations programs and systems 
using strategy in the human resources operational environment to attract, hire, and retain talent and align with agency mission needs 
and strategic objectives.  

•	Demonstrated experience and track record of successfully improving the client experience and service delivery within a human 
resources operations environment.  

B. Requirements
•	Must be a U.S. citizen. 
•	Must have at least a Public Trust security clearance. 
•	Must meet Mandatory Technical Qualifications (MTQs) 

Work Schedule? Full-time  
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Telework Eligible? Yes 

Series & Grade? ES–0201-00 

Security Vetting? Yes, favorable adjudication of Public Trust High-Risk Background Investigation 

Detail Length? Up to 1 year 

Supervisory  Position? Yes 

-Travel? Occasional Travel required. 

C. Who May Apply?  
- Current Career Members of the Senior Executive Service (SES),  

D. How to Apply
The application process used to recruit for this detail is RESUME-ONLY. Applicants must address the Mandatory Technical 
Qualifications (MTQs) within their resume.

To apply for this detail, you must submit an application consisting of the following documents and all your documents must be received 
in the HUD/OER mailbox (executiveresources@hud.gov / ATTN: Maurice Hubbard) before 11:59 p.m. (EDT) on 09-29-2023:
•	Complete resume that addresses all the MTQs 
o	Your full name, day and evening phone numbers, and email  
o	Job titles, salaries, employers' names and addresses, supervisors' names 
o	Include start and end dates for each position (e.g., month and year) 
•	Most recent SF-50 that shows Official Title, Salary, Grade Level, Status  
•	Most recent Performance Appraisal or statement explaining why document is missing.
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OFFICE OF PERSONNEL MANAGEMENT - OFFICE OF THE CHIEF FINANCIAL OFFICER
Announcement No: PMRA24001
Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER
Title: ASSOCIATE CHIEF FINANCIAL OFFICER FINANCIAL STRATEGY AND OPERATIONS
Location: DC
Length,(Months):           0
Required,Clearance: Top Secret (TS)
Agency POC: Kimberly Sylke - Kimberly.Sylke@opm.gov  (2029363339)

Under the direction of the Chief Financial Officer (CFO), Office of the Chief Financial Officer
(OCFO), the Associate CFO, Financial Strategy and Operations (ACFO FSO) serves as the
primary advisor to the CFO, overseeing financial management strategy and innovations,
customer relationship management, financial management governance, audit management,
enterprise financial management services, and financial system operations and modernization
efforts that enhance the overall financial management portfolio for the Office of Personnel
Management (OPM). The responsibilities of this position are broad and far-reaching, as the
execution of the duties affect the adoption of financial management strategy and operations
enterprise-wide. The incumbent provides support and guidance in the planning, design, development, and operation of complex 
automated and integrated accounting and financial management systems.
In addition, the incumbent ensures that OPM&#039;s financial strategy and operations adhere to
government-wide financial management objectives and policies promulgated by Congress, the
Office of Management and Budget, the General Accounting Office, and the Department of the
Treasury.
USAJOBS Link: https://www.usajobs.gov/GetJob/ViewDetails/800087600
Open Date: 07/16/2024  Close Date: 08/07/2024
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OFFICE OF THE SECRETARY OF DEFENSE - OFFICE OF THE JOINT CHIEFS OF STAFF
Announcement No: DDRA242.0
Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER
Title: PRINCIPAL DEPUTY DIRECTOR FOR STRATEGIC LOGISTICS
Location: VA
Length,(Months):         N/A
Required,Clearance: Top Secret/Sensitive Compartmented Information (TS/SCI)
Agency POC: SUEANN HENDERSON - sueann.henderson.civ@mail.mil  ((703) 614-4488)

The Principal Deputy Director for Strategic Logistics (PDD) is the senior civilian logistician on the Joint Staff who provides senior 
logistics continuity to the Chairman of the Joint Chiefs and is uniquely positioned in the Department of Defense to develop integrated 
contested logistics capabilities.  The PDD&rsquo;s central responsibility is leading the development of resilient, contested logistics 
capabilities highlighted as DoD priorities in the National Military Strategy and the Joint Warfighting Concept.  The PDD leads logistics 
integration within the Joint Staff J-4 and the adaptation and innovation of the Joint Logistics Enterprise (JLEnt) under the conditions of 
disruptive technology, great power competition, and the accelerating pace of change in warfare. 

MTQs:

1. Comprehensive and extensive knowledge of joint logistics doctrine and its impact on strategic and contingency planning. Extensive 
knowledge of the logistical capabilities of the combatant commands and the Services to support combat forces in joint operations.  This 
includes an understanding of military operational decision-making processes and a thorough knowledge of warfighting concepts across 
the warfighting continuum.

2. Expert knowledge of functional requirements for the integration of information technology into joint logistics operations as well as 
impact on logistics policies and procedures with the demonstrated ability to transition leading edge technology and concepts into 
military capability.

3.  Ability to manage pioneering efforts such as war games, experiments, exercises, modeling and simulation, prototypes, or studies, 
while creating the broad conceptional framework for their application.  Knowledge of applicable joint operating concepts, such as 
Integrated Campaigning, Intelligence, C2, Deterrence, Decision-Making and Strategic Competitors (China and Russia primarily as well 
as North Korea, Iran, and Violent Extremist Organizations).
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SMALL BUSINESS ADMINISTRATION - OFFICE OF COMMUNICATIONS AND PUBLIC LIAISON
Announcement No: SBRA24001
Rotation Type: DETAIL
Title: DEPUTY ASSOCIATE ADMINISTRATOR
Location: DC
Length,(Months):           4
Required,Clearance: N/A
Agency POC: Kristan Avis, HR Specialist - kristan.avis@sba.gov  (2026955454)

The Office of Communication and Public Liaison (OCPL) supports the U.S. Small Business (SBA) mission and objectives using 
strategic relationship management, communication tools and information sharing. The incumbent serves as the Deputy Associate 
Administrator. He or she functions as the alter ego to the Associate Administrator and fully shares in the duties, responsibilities and 
authorities in the direction of all phases of OCPL.

Duties
- Participates fully with the Associate Administrator in developing and implementing goals, objectives, plans, operating procedures and 
standards to improve and present SBA&#039;s public communications efforts.
- Serves on OCPL and SBA leadership team as a principal advisor providing executive oversight, management, direction and 
leadership to the Office of Strategic Alliances, Office of Marketing, Office of Digital media and Office of the Press.
- Responsible for facilitating communication between SBA&#039;s internal and external stakeholders overall public profile to build 
awareness and participation to diverse audiences.
- Participates with the Associate Administrator in directing the OCPL&#039;s activities with the news media, trade associations, 
Chamber of Commerce, and similar groups to promote SBA involvement in informing the public about small business opportunities.
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