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DEFENSE NUCLEAR FACILITIES SAFETY BOARD - DEFENSE NUCLEAR FACILITIES SAFETY BOARD
Announcement No: BFRA23001

Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER

Title: TECHNICAL DIRECTOR

Location: DC

Length,(Months): N/A

Required,Clearance: Top Secret (TS)

Agency POC: Nancy Osborn - nancy.osborn@dnfsb.gov (240-429-8372)

Please see USAJOBS announcement at https://www.usajobs.gov/job/761174700. This position serves as the Technical Director at the
DNFSB.

Duties:

Participates in executive direction of agency efforts, including policy determination, policy making, and resource management and
provides expert technical assistance to the Executive Director of Operations and the Board members.

Plans, directs and manages the efforts of professional engineers responsible for reviewing and evaluating the technical adequacy of
complex processes and systems of the Department of Energy’s (DOE) defense nuclear facilities.

Interacts closely with the Executive Director of Operations, Board Members, and senior DNFSB leaders to resolve and recommend
agency resolution of policy and programmatic issues at the highest level.

Maintains systems to monitor, control, and evaluate technical work.
Interacts with DOE officials and contractors, scientific groups and committees, the Nuclear Regulatory Commission, other Federal
agencies, and state and local governments to assist the Board in assessing DOE activities and in developing Board analysis, advice,

and recommendations to the Secretary of Energy.

Reviews work products of colleagues, consultants, contractors, and others. Serves as primary or secondary author of Board technical
issue papers.
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DEPARTMENT OF ENERGY - OFFICE OF GENERAL COUNSEL
Announcement No: DERA249.0

Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER

Title: ASSISTANT GENERAL COUNSEL FOR ETHICS AND PERSONNEL LAW
Location: DC

Length,(Months): N/A

Required,Clearance: Top Secret (TS)

Agency POC: RASHIDA SMITH - rashida.smith@hg.doe.gov (240-541-0893)

Position is Remote (Restricted)- The duty station can be the employees&#039; home, however, must be located within the local
commuting area of Washington, DC which has been established as 125 miles or 2.5 hours. The applicant would not be required to
report to the DOE Worksite every pay period but will be required to do so with some regularity (e.g., a few times a month) for work that
cannot be performed remotely.

Serve as the principal legal advisor to the Deputy General Counsel for General Law with respect to legal matters within the designated
areas of expertise and responsibility and directly supervises a staff of attorneys performing legal work in these areas, paralegal
assistants and clerical support personnel.

Supervise the development, implementation, interpretation, and enforcement of conduct of employee regulations and other regulations
pertaining to standards of employee conduct. Also supervises the services of staff attorneys and ethics program specialists who serve
as ethics counselors to the Department&#039;s Headquarters employees and consultants.

Tuesday, February 27, 2024 to Tuesday, March 12, 2024

https://www.usajobs.gov/GetJob/ViewDetails/778621900
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DEPARTMENT OF ENERGY - OFFICE OF SCIENCE

Announcement No: DERA2410.

Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER

Title: DIRECTOR, OFFICE OF ISOTOPE RESEARCH &AMP; DEVELOPMENT (R&AMP;D) AND PRODUCTION
Location: MD

Length,(Months): N/A

Required,Clearance: Top Secret (TS)

Agency POC: Sharein Camacho - sharein.camacho@hq.doe.gov ((240) 243-3226)

The Department of Energy&#039;s (DOE) Office of Science - Headquarters is looking for a dynamic, innovative, seasoned executive to
lead the Office of Isotope R&amp;D and Production (IRP) Division (DOE Isotope Program).

As the Director, Office of Isotope Research &amp; Development (R&amp;D) and Production you will:

Manage and oversee projects, programs and policies regarding the research, development, production, and distribution of isotopes,
both radioactive and stable, that are in short supply and that no domestic entity produces.

The incumbent will follow program and project management principles and provide strategic direction for current and emerging
research and commercial activities, oversight of the research and development needed to establish new isotope production methods to
address isotope shortages and fragile supply chains, and production of isotopes at DOE and university partner facilities.

Initiate new scientific projects and provides leadership for broad and complex programs/projects that are on the cutting edge of
research, science, or technology. Initiatives may focus on previously unexplored areas or solving problems not previously encountered.
Translate broad, general policies into specific policy direction and requirements for the IRP. Develop long range plans with
intermediate goals and resource requirements, taking into consideration financial and technical constraints.

Provide leadership and direction to a world-leading R&amp;D program in innovative isotope production, enrichment, and separations.

Announcement link: https://www.usajobs.gov/job/782668100

Open Date: 03/22/2024
Close Date: 04/22/2024
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DEPARTMENT OF HEALTH AND HUMAN SERVICES - CENTERS FOR DISEASE CONTROL AND PREVENTION
Announcement No: DHRA24001

Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER

Title: DEPUTY DIRECTOR FOR MANAGEMENT OPERATIONS COMMUNICATIONS POLICY

Location: MD

Length,(Months): N/A

Required,Clearance: Top Secret (TS)

Agency POC: CDC HELPDESK - HRCS@CDC.GOV ((770) 488-1725)

***5 vacancies in the following locations - Atlanta, GA &amp; Hyattsville, MD
Posted: https://www.usajobs.gov/job/784016200
Closes: 4/11/2024

As a Deputy Director for Management, Operations, Communication, and Policy (DDMOCP), you will:

Serve as principal advisor to the Center or Office Director. The incumbent will speak for and communicate on behalf of their assigned
organization for all management, operations, communications, and policy issues. The DDMOCP will promote the use of innovative
approaches and solutions during program planning and the development of situation analysis.

Provide expert advice and consultation to the Center or Office Director on the development of strategic plans, policy on management
issues, policy, and communication strategies, and other duties as assigned. The DDMOCP will conduct continuous surveillance and
evaluation of all Center or Office programs to that assure all functions, goals, priorities, and procedures of the program are being
achieved or exceeded.

Serve as a member of the Center or Office senior leadership team.
Provide guidance and leadership in implementing presidential, departmental, and CDC directives; ensure cost-effective management is
provided throughout the Center or Office, and strategic management and business goals and objectives are fully implemented to

achieve measurable results.

Work internally and externally to communicate the strategic direction for CDC and the Center or Office, and facilitates communication
with external stakeholders, partners, and customers.

Source: OPM Executive and Schedule C System (ESCS) 04/09/2024 12:00:02PM



Current SES Rotation Announcements
as of 04/09/2024

Ann.5 of 12

DEPARTMENT OF HEALTH AND HUMAN SERVICES - HEALTH RESOURCES AND SERVICES ADMINISTRATION
Announcement No: DHRA242.0

Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER

Title: CHIEF MEDICAL OFFICER, HEALTH RESOURCES AND SERVICES ADMINISTRATION

Location: MD

Length,(Months): N/A

Required,Clearance: N/A

Agency POC: AskHR HRSA Helpdesk - ASKHR@hrsa.gov ((301) 443-3780)

Posted: https://www.usajobs.gov/job/783891100
Closes: 5/1/2024

As the Chief Medical Officer, the incumbent provides executive leadership for issues regarding clinical quality, clinical policy, and
evidence-based decision-making across HRSA programs and target populations. Provides direction to expand access to high-quality
primary care services across underserved areas by identifying gaps in service delivery and implementing targeted programs to recruit,
train, and retain primary healthcare professionals. Provides executive level leadership to ensure programs aimed at enhancing the skills
and competencies of the primary care workforce address the evolving healthcare needs of the population, including the integration of
innovative care models.

Source: OPM Executive and Schedule C System (ESCS) 04/09/2024 12:00:02PM
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DEPARTMENT OF HOMELAND SECURITY - CYBERSECURITY AND INFRASTRUCTURE SECURITY AGENCY
Announcement No: DMRA24001

Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER

Title: CHIEF OPERATING OFFICER

Location: VA

Length,(Months): N/A

Required,Clearance: Top Secret/Sensitive Compartmented Information (TS/SCI)

Agency POC: Jovanni Robinson - cisa.ochco.er@cisa.dhs.gov (202-350-2334)

The incumbent serves as the Chief Operating Officer (COO) and directs complex administrative, technical, and professional services,

directly affecting a large, complex multi-mission organization. The incumbent's work effort directly affects administration management

(to include, budgeting, accounting, facilities management, security, contracting, procurement, and acquisition); information technology;
human resources; training and development; and other mission support services and activities.

The COO provides for the control, coordination, and continuity of enterprise programs and operations by accomplishing the necessary
interface with DHS headquarters, and by working with key senior leaders across DHS and CISA in developing plans for programs and
services. In this capacity, the incumbent leads the organization in accomplishing the following:

Confers with the CISA Director and Deputy Director, key senior leaders, and other stakeholder regarding problem areas or projected
major changes in enterprise mission support services and programs. Recommends policy, organization, and operational procedures
regarding management of CISA. Reviews matters of significance to ensure that procedures are in accord with the policies and plans.

Establishes new and innovative means for improving the stewardship of all CISA resources, including appropriated funds and
personnel to ensure the effective use of same in accordance with the Government Performance and Results Act, the Anti-Deficiency
Act, other applicable statutory and regulatory requirements, and DHS directives and policies. Initiates innovative management
practices and cost-saving measures to include integration, process improvement, and standardization; and data-based cost and quality
controls.

Provides guidance to other senior executives and key stakeholders across CISA in determining priorities to ensure the expeditious
accomplishment of mission operations. Coordinates efforts to where correlation of intra-enterprise functions and problems are involved.

Establishes and maintains an Enterprise Services knowledge management system concerning the following: administration
management (to include, budgeting, accounting, facilities management contracting, procurement, and acquisition); information
technology; human resources; and training and development. Ensures the transparency of managerial-and executive-level
decision-making and promotes a unitary approach to codifying decision that support unity-of effort in the Enterprise Services. Ensures
and appropriate context for applying historic and contemporary decisions to current work, goals, and objectives.

Establishes and maintains working relationships with DHS headquarters for purposes of resolving conflicts and assuring optimum
control and coordination of programs and operations of high priority or special emphasis. Assists in developing the long-range
objectives for CISA in terms of assigned and projected mission pertaining to facilities, systems, controls, and management
requirements of an unusual nature.

Exercise broad direction on general program matters and provides general operating policies to the Executive Assistant Directors and
Assistant Directors, and other senior leaders within CISA. Through subordinate staff and other senior executives, and Mission Enabling
Office Chiefs, provides leadership and direction for the CISA enterprise workforce by exercising final authority for a full range of

personnel actions. Approves strategic and operating plans, policies, programs, and procedures.

Performs other duties as assigned.

Source: OPM Executive and Schedule C System (ESCS) 04/09/2024 12:00:02PM
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DEPARTMENT OF HOMELAND SECURITY - CYBERSECURITY AND INFRASTRUCTURE SECURITY AGENCY
Announcement No: DMRA242.0

Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER

Title: CHIEF HUMAN CAPITAL OFFICER

Location: VA

Length,(Months): N/A

Required,Clearance: Top Secret/Sensitive Compartmented Information (TS/SCI)

Agency POC: jovanni Robinson - cisa.ochco.er@cisa.dhs.gov (202-350-2334)

The incumbent will serve as the Chief Human Capital Officer (CHCO) and will report directly to the Deputy Director, CISA. The CHCO
oversees all agency human resources programs and activities, ensuring the recruitment, training, development, and retention of a
diverse and highly qualified workforce across all CISA offices and programs.

Provides direction, leadership, vision, and strategic planning to advance the mission of CISA programs using creative value-added
human resources (HR) programs, laws, policies, and regulations.

Advises executive-level officials regarding complex HR management issues, including matters related to policies and long-range plans
for the following human resources programs: staffing and recruitment, labor and employee relations, performance management,
awards, workforce planning and analysis, executive services, classification, compensation and benefits, policy and internal controls,
occupational safety and health, and payroll and personnel systems.

Oversees the delivery of a wide range of personnel services to a diverse workforce, ensuring that the human resources needs of the
CISA workforce are met through professional and quality customer service.

Directs the recommendation and formulation of policies and standard operating procedures, as well as the development of practical
and innovative solutions to HR problems to advance and support the agency's mission and strategic vision. This includes directing a
process of organizational development that addresses issues such as succession planning, workforce planning, key employee
retention, organization design, workflow efficiency, and change management.

Leads, manages, and executes through subordinate managerial, supervisory, technical, administrative, and contract personnel, the
effective and efficient delivery of the full range of HR programs, products, and services to a workforce of more than 2000 employees
nationally. This includes leading human resources practices and objectives that will provide an employee-oriented, high-performance
culture that emphasizes responsibility, quality, productivity, goal attainment, and the recruitment and ongoing development of a
superior workforce.

Appears before Congressional committees, DHS executive personnel, other Federal agencies, public and private organizations, and
the national media regarding CISA's HR efforts and activities as they relate to recruitment and retention of a diverse workforce in
support of congressionally mandated initiatives to protect America in the interest of national security.

Technical Qualifications:

Demonstrated experience leading and providing advice on a full spectrum of federal human resources and human capital management
principles and operational programs and policies related to strategic recruitment, staffing, position management/classification, pay
administration, employee/labor relations, performance management, benefits, retirement, work life programs, etc., across the human

capital employee life cycle at both strategic and operational levels.

Demonstrated senior leader experience in: (1) cultivating a high-performing, diverse and engaged human capital workforce, (2)
encouraging an environment that is open, diverse, and inclusive, and (3) empowering personnel to their full potential.

Source: OPM Executive and Schedule C System (ESCS) 04/09/2024 12:00:02PM



Current SES Rotation Announcements
as of 04/09/2024

Proven successful management of an organization's culture that embraces customer service and positive stakeholder engagement as
an overarching competency, and successfully identifies, manages and adjusts to shifting priorities and other challenges to ensure

Success.

Telework Eligible: Yes

Remote Work Eligible: No

Source: OPM Executive and Schedule C System (ESCS) 04/09/2024 12:00:02PM
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DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT - OFFICE OF THE CHIEF HUMAN CAPITAL OFFICER
Announcement No: DURA23001

Rotation Type: DETAIL

Title: DIRECTOR, HUMAN CAPITAL SERVICES

Location: DC

Length,(Months): 1

Required,Clearance: N/A

Agency POC: Maurice Hubbard - maurice.a.hubbard@hud.gov (000-000-0000)

Source: OPM Executive and Schedule C System (ESCS) 04/09/2024 12:00:02PM
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DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT - OFFICE OF THE CHIEF HUMAN CAPITAL OFFICER
Announcement No: DURA232.0

Rotation Type: DETAIL

Title: DIRECTOR, HUMAN CAPITAL SERVICES

Location: DC

Length,(Months): N/A

Required,Clearance: N/A

Agency POC: Maurice Hubbard - maurice.a.hubbard@hud.gov (000-000-0000)

Are you interested in the following?

« Cultivating a diverse, high-performing workforce

» Developing and implementing effective strategies for human resources operations and service delivery

« Promulgating a highly collaborative, responsive, and client-oriented culture with a focus on solutions-based approaches

« Providing executive-level leadership including for consulting and operations regarding strategic recruitment, classification, pay
administration, employee benefits and retirement, career/ life balance and telework, reasonable accommodation, personnel security
adjudications and personal identical card enrollment and issuance programs.

If so, then HUD's Director of Human Capital Services is the perfect position for you!

As the Director, Office of Human Capital Services, you would provide executive-level leadership of critical Departmental human capital
programs fundamental to the success of nationwide Departmental human capital operations. Specifically, you would be responsible for
the success of agency-wide human capital operations including strategic recruiting, staffing, and position classification; pay
administration, benefits, and retirement; employee wellness and career/ life balance programs, including telework; reasonable
accommodations; and personnel security. The Director reports to the Deputy Chief Human Capital Officer (CHCO).

A. Mandatory Technical Qualifications (MTQs)

YOU WILL BE EVALUATED ON ALL OF THE FOLLOWING MTQs. Your responses to the MTQs must be embedded/addressed within
your resume.

« Demonstrated experience leading and providing advice on a full spectrum of human resources operations functions, such as
strategic recruitment, hiring, staffing, position management, position classification, pay administration, benefits, retirement, personnel
security, reasonable accommodation, and work life programs, including telework, across the human capital employee lifecycle at the
strategic and operational levels.

« Demonstrated experience establishing and/or implementing results-oriented human resources operations programs and systems
using strategy in the human resources operational environment to attract, hire, and retain talent and align with agency mission needs
and strategic objectives.

» Demonstrated experience and track record of successfully improving the client experience and service delivery within a human
resources operations environment.

B. Requirements
* Must be a U.S. citizen.
* Must have at least a Public Trust security clearance.

* Must meet Mandatory Technical Qualifications (MTQs)

Work Schedule? Full-time

Source: OPM Executive and Schedule C System (ESCS) 04/09/2024 12:00:02PM
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Telework Eligible? Yes

Series & Grade? ES-0201-00

Security Vetting? Yes, favorable adjudication of Public Trust High-Risk Background Investigation
Detail Length? Up to 1 year

Supervisory Position? Yes

-Travel? Occasional Travel required.

C. Who May Apply?
- Current Career Members of the Senior Executive Service (SES),

D. How to Apply
The application process used to recruit for this detail is RESUME-ONLY. Applicants must address the Mandatory Technical
Qualifications (MTQs) within their resume.

To apply for this detail, you must submit an application consisting of the following documents and all your documents must be received
in the HUD/OER mailbox (executiveresources@hud.gov / ATTN: Maurice Hubbard) before 11:59 p.m. (EDT) on 09-29-2023:

« Complete resume that addresses all the MTQs

o Your full name, day and evening phone numbers, and email

o0 Job titles, salaries, employers' names and addresses, supervisors' names

o Include start and end dates for each position (e.g., month and year)

* Most recent SF-50 that shows Official Title, Salary, Grade Level, Status

» Most recent Performance Appraisal or statement explaining why document is missing.

Source: OPM Executive and Schedule C System (ESCS) 04/09/2024 12:00:02PM
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NATIONAL CREDIT UNION ADMINISTRATION - OFFICE OF THE CHIEF INFORMATION OFFICER
Announcement No: CURA24001

Rotation Type: OTHER

Title: CHIEF INFORMATION OFFICER

Location: VA

Length,(Months): 0

Required,Clearance: Top Secret (TS)

Agency POC: Lisa Bazemore - mbazemore@ncua.gov (7035186578)

The National Credit Union Administration is seeking an executive to serve as the agency&#039;s Chief Information Officer (CIO). The
Chief Information Officer is responsible for the overall strategic direction and management of the NCUA&#039;s information technology
(IT) resources.

As the CIO you will:

Exercise executive leadership, direction, coordination, and control over the NCUA&#039;s IT programs, budget, services, and
resources necessary to support the mission and operations of the agency and applicable policies, directives, and regulations.

Pursue operational excellence in executing the NCUA&#039;s business strategy through a highly consistent, efficient, effective, and
reliable manner to achieve or sustain target performance measures.

Oversee and is accountable for the Office of the Chief Information Officer (OCIO) financial management process, including contract
oversight, capital planning management, annual budget formulation, execution, and monitoring.

Serve as expert and senior advisor to the NCUA Board and Executive Director in the areas of information resources management,
including information management systems, data processing and telecommunications services, and plans.

In coordination with the Chief Financial Officer, supports the legal, appropriate, and effective acquisition of all agency IT products and
services and develops standards for the procurement, development, installation, operation, and maintenance of systems and hardware.
Oversee agency IT security programs to ensure the confidentiality, integrity, and availability of systems, networks, and data.

Develop and manage customer-focused initiatives to re-engineer and improve program and IT practices while ensuring product quality
and conformance to customer specifications.

Support the NCUA&#039;s Equal Opportunity Program and is proactive in assuring that all equal employment opportunity policies are
fully implemented and met.

Oversee recruiting and retaining highly qualified staff throughout OCIO.

Qualifications:
For the SS-02 grade level, you must have one year (12 months) of full-time specialized experience comparable in difficulty and
responsibility to the SS-01/SES grade level in the public or private sector.

Qualifying specialized experience is defined as experience serving as an executive or senior official leading and managing an
enterprise-wide information technology organization responsible for IT program management; technology strategy development and
execution, monitoring and reporting of long-range IT plans; and experience overseeing solutions for secure operation of end-to-end IT
services.

Executive Core Qualifications (ECQs): You must clearly demonstrate in your resume that you possess all the executive qualifications
listed below. We recommend that your resume emphasizes your level of responsibilities, the scope and complexity of programs
managed, and your program accomplishments, including the results of your actions.

Although it isn&#039;t required, applicants are encouraged to address the Executive Core Qualifications and Technical Qualifications
separately.

1. Leading Change. This qualification encompasses the ability to develop and implement an organizational vision, which integrates key
national and program goals, priorities, values, and other factors. Inherent to it is the ability to balance change and continuity, to

Source: OPM Executive and Schedule C System (ESCS) 04/09/2024 12:00:02PM
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continually strive to improve customer service and program performance within the basic government framework, to create a work
environment that encourages creative thinking, and to maintain focus, intensity and persistence, even under adversity.

2. Leading People. This qualification involves the ability to design and implement strategies which maximize employee potential and
foster high ethical standards in meeting the organization&#039;s vision, mission and goals.

3. Results Driven. This qualification stresses accountability and continuous improvement. It includes the ability to make timely and
effective decisions and produce results through strategic planning and the implementation and evaluation of programs and policies.
4. Business Acumen. This qualification involves the ability to acquire and administer human, financial, material, and information
resources in a manner that instills public trust and accomplishes the organization&#039;s mission, and to use new technology to
enhance decision-making.

5. Building Coalitions/Communication. This qualification involves the ability to explain, advocate, and express facts and ideas in a
convincing manner, and to negotiate with individuals and groups internally and externally. It also involves the ability to develop an
expansive professional network with other organizations and to identify the internal and external policies that impact the work of the
organization.

Technical Qualification (TQ):

Skill in leading, directing, and managing information technology (IT) and ClO-related functions, activities, systems, an

Source: OPM Executive and Schedule C System (ESCS) 04/09/2024 12:00:02PM
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NATIONAL SCIENCE FOUNDATION - DIVISION OF ADMINISTRATIVE SERVICES
Announcement No: NFRA24001

Rotation Type: DETAIL

Title: ACTING DEPUTY DIVISION DIRECTOR, DIVISION OF ADMINISTRATIVE SERVICES
Location: VA

Length,(Months): 7

Required,Clearance: N/A

Agency POC: Isis Thomas - ithomas@nsf.gov (703-292-4541)

DETAIL OPPORTUNITY

Acting Deputy Division Director, Division of Administrative Services (DAS)
Office of Information and Resource Management

U.S. National Science Foundation

Job Type: Senior Executive/Leadership

The National Science Foundation is offering an exciting detail opportunity to serve as the Acting Deputy Division Director, Division of
Administrative Services (DAS). This detail is open to all qualified current Federal civilian employees from any agency with career-type
appointments. The detail will be for up to 240 days in 120-day increments. For purposes of pay and benefits, the selectee will continue
to encumber the position from which detailed. The individual selected will be required to file an &ldquo;Executive Branch Personnel
Public Financial Disclosure Report&rdquo; (OGE-278) in accordance with the Ethics in Government Act of 1978 at the beginning and
completion of the detail assignment.

Duties:

The Acting Deputy Division Director will serve as a key advisor to the Division Director in all phases of DAS activities. The Acting
Deputy Division Director will participate fully with the Division Director in management of the Division, with special responsibility for
day-to-day operations of administrative services and systems, and internal division activities, and will serve as Acting Division Director in
the absence of the Division Director.

Qualifications:

Experience managing varied, complex business processes and administrative operations including; creating, justifying and managing
complex budgets, proven experience in successful organizational management, and setting and implementing long range goals and
organizational plans; demonstrated leadership ability in developing, promotion, and implementing effective organizational strategies,
improving processes, and incorporating state-of-the-art technologies into administrative management programs and functions.

Contact Information: Isis Thomas (703) 292-4541 or ithomas@nsf.gov.

Source: OPM Executive and Schedule C System (ESCS) 04/09/2024 12:00:02PM
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OFFICE OF PERSONNEL MANAGEMENT - OFFICE OF THE CHIEF FINANCIAL OFFICER
Announcement No: PMRA242.0

Rotation Type: EXECUTIVE REASSIGNMENT/TRANSFER

Title: DEPUTY CHIEF FINANCIAL OFFICER

Location: DC

Length,(Months): N/A

Required,Clearance: Sensitive Compartmented Information (SCI)

Agency POC: Kimberly Sylke - Kimberly.Sylke@opm.gov (2029363339)

The Deputy Chief Financial Officer is the primary advisor to the Chief Financial Officer (CFO) on all financial management matters. The
incumbent serves as the alternate for the CFO and provides executive-level management and direction to line operations in concert
with the CFO

and during the absence of the CFO. The incumbent assists in establishing policies to promote internal control and value throughout the
agency.

The incumbent provides expert policy and technical advice to the CFO, OPM program offices, Office of the Chief Financial Officer
(OCFO) financial management and audit staff, control agencies (e.g., Office of Management and Budget (OMB), Treasury, General
Services Administration (GSA), and General Accountability Office (GAO) and external audit staff (e.g.,

GAO) on matters concerning OPM&#039;s financial management activities, on the resolution of problems associated with financial
management operations and data, and on the application of accepted financial policies and standards to OPM&#039;s various
operations.

USAJOBS LINK: https://www.usajobs.gov/job/782957000

Open Date: 03/21/2024 Close Date: 04/11/2024
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