


















EXCEPTION: If the employee's pay rate exceeds the maximum rate of the grade 
assigned under the above-described "step 4" rule but fits in the rate range for the next 
higher applicable grade in the band (i.e., between steps 1 and 4), then the employee shall 
be converted to that next higher applicable grade. 

Movement from a General Schedule {GS) Position to an Alternative Personnel System 

1) The employee's GS grade will translate directly to the alterative personnel system's
career-path/pay-band structure, even when the current GS grade is the lowest GS grade
covered by the pay band.

2) The employee's rate of basic pay will remain the same. Employees may not be given a
higher salary.

APPEAL RIGHTS: In accordance with Title 5, CFR § 330.214, a Department RPL employee 
who believes the Department violated his or her reemployment rights under Title 5, CFR § 330, 
Subpart B, by employing another person who otherwise could not have been appointed properly, 
may appeal to the Merit Systems Protection Board, or grieve under the applicable negotiated 
grievance procedure, as appropriate. 

REFERENCES: Federal Register, Volume 75, No. 212, November 3, 2010; Title 5, Code of 
Federal Regulations, Part 330, Subpart B; Department of Commerce Alternative Personnel 
System; National Institute of Standards and Technology Alternative Personnel Management 
System 
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