






















2) For PMFs eligible for conversion to the competitive service by January 6, 2013:
a. Identify conversion eligibility date;
b. Ensure PMF is scheduled for Executive Resources Board certification; and
c. Convert to a career/conditional or career appointment effective on or before January 6.
2013, in accordance with program requirements in effect prior to July 10, 2012

When converting a PMF to either the Pathways Internship Program, career, or career-conditional 
appointment the following guidance must be followed: 

1) Complete a Pathways Participant Agreement for each PMF: then
2) Process an SF-50, Notification of Personnel Action, with the same title, series, grade, of

their current PMF appointment effective on or before January 6, 2013, if they are being
converted to the Pathways Programs. If they are being converted to a career, or career­
conditional appointment, follow the PMF conversion regulations.

Current Conversion to Conv to 570 YEH Sch. D, 
PMF Pathwavs PMF Excepted Appt 213.3402(c) 

Conversion to Conv to career- 501 LAR Reg. 36:2.110 
career cond Appt 
conditional 
ap ointment 

Conversion to Conv to Career 500 LAR Reg. 362. l l 0 
Career Appt 
Appointment 

End-to-End (E2E) Hiring Model and Reporting 

All positions within the Recent Graduates Program and the Internship Program are subject to the 
requirements and standards of Department policy regarding the E2E 80-day hiring roadmap. 

REFERENCES: Title 5, Code of Federal Regulations, Part 362; Office of Personnel 
Management's "Transition and Implementation Guidance;" Memorandum of Understanding 
between the Department of Commerce and the Office of Personnel Management 
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