




(1) The employee is covered by Title 5, U.S.C. § 5547 (dealing with limitations on premium
pay);

(2) The employee is assigned to work in an overseas location under the responsibility of
CENTCOM or AFRICOM and remains in that location for at least 42 consecutive
calendar days. If the employee meets the 42-day requirement, this limitation may be
applied to days before that requirement was met, as long as the employee was performing
work in a covered and approved category on those days. The 42-day period may overlap
a CY; that is, it can begin in 2008 and end in 2009, or begin in 2009 and end in 2010, or
begin in 2010 and end in 2011;

(3) The employee performs work in direct support of ( or directly related to) an operation in
response to an emergency declared by the President, or a military operation, including a
contingency operation as defined in Title 10, U.S.C., Part lOl(a) (13); and

( 4) The employee is in a category of employees for whom coverage under section 1106 has
been approved by an authorized agency official. (Note: Section 1106 establishes a
discretional authority that agencies may exercise, but is not an entitlement.)

PROCEDURES: Before applying the annual salary cap, webTA reports must be coded to allow 
employees to exceed the biweekly salary cap. To effect this change, a "4" must be coded in the 
RSO/Salary Cap field in the T&A Profile ofwebTA. 

The following types of premium pay remain subject to the biweekly salary cap when other 
premium pay entitlements are subject to the annual salary cap: standby duty under Title 5, 
U.S.C. § 5545(c) (1); administratively uncontrollable overtime under Title 5, U.S.C. 
§ 5545(c)(2); availability pay for criminal investigators under Title 5, U.S.C. § 5545a; and 
firefighter overtime pay for hours in the regular tour of duty :tmder Title 5, U.S.C. § 5545b. 
Since the National Finance Center does not track the annual salary cap, agencies will have to 
track premium pay earned to ensure employees do not exceed the new annual cap.

Waivers resulting in receipt of additional premium pay that is normally creditable as basic pay 
for retirement ( or any other purpose) is not to be considered basic pay and may not be used in 
computing a lump-sum payment for accumulated and accrued annual leave under Title 5, U.S.C. 
§ 5551.

REFERENCES: Public Law 111-383; Section 1101 of Public Law 110-417; 5 U.S.C. 5551; 
5 U.S.C. 5547; 5 U.S.C. 5307; 5 CFR 550.107 
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