




Will have completed probation upon 
An individual with at least one year of conversion to the competitive service on 

service in FCIP March 1, 2011; no additional probationary 
period is allowed or required. 

An individual with greater than one year of 
Will have completed probation upon 

conversion to the competitive service; no 
service in FCIP and other prior eligible 

additional probationary period is allowed or 
Federal service 

required. 

PROCEDURES: All hiring actions under FCIP effective on or before February 28, 2011, 
must be reviewed and approved by the Department's OGC and Director. Requests to review and 
approve hiring actions under FCIP must be submitted from the Principal Human Resources 
Officer to the Director. Requests must contain the following information: 

1. Recruitment strategy (i.e., public notice provided or not provided; recruitment at diverse
organizations, universities/colleges, and veterans' organizations);

2. Results ofrecruitment strategy and whether veterans' applications were received; and
3. Explanation of why it is not practicable to hold a competitive examination.

SHROs must receive approval from OGC and the Director prior to making an employment offer 
under FCIP. No further appointments can be made under FCIP after February 28, 2011. 

REFERENCES: Executive Order 13562, "Recruiting and Hiring Students and Recent 
Graduates"; Executive Order 13162, "Federal Career Intern Program"; Title 5, United States 
Code (U.S.C.) § 3302(1); OPM memo, "Recent Decision Concerning the Federal Career Intern 
Program," dated December 3, 2010; Dean v. OPM, Evans v. Department of Veterans Affairs, 

2010 Merit Systems Protection Board 213 

OFFICE OF POLICY AND BENEFITS: OPBservices@doc.gov
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