


Employees should provide documentation showing when the Sunday work was performed, which 
includes but is not limited to: 

• Employee's orders;

• Certification of attendance;

• Time and attendance records;

• Employee affidavits;
• Supervisory records; and
• Other documentation.

Part-time employees should specif:v the dates they performed Sunday work without receiving Sunday 
premium pay, and should provide evidence that in fact they were not paid Sunday premium pay for 
those Sundays. 

All claims should be made in writing and SHROs should evaluate any relevant evidence provided by 
the claimant or in their possession to see if it supports the claim. SHROs may have relevant 
information in their own records that would negate the need for the employees to submit documents in 
support of his or her claim. 

PROCEDURES: SHROs may submit corrected time and attendance (T&A) for the last 26 pay 
periods to allow th1e automated system to pay the Sunday premium pay to eligible part-time employees. 
If interest is due for the time period covered by the corrected T &A 2, a separate request must be entered 
via the web-based SPPS. If a determination is made that retroactive adjustments beyond the last 26 
pay periods is required, please follow the instructions in NFC's Bulletin, "Title I, 10-5, Sunday 
Premium Pay for Part-Time Employees," which is attached. 

REFERENCES: 5 U.S.C. § 5546(a); 5 U.S.C. § 5544(a); 5 U.S.C. § 5596(b)(2); 5 U.S.C. §3702(b); 
5 CFR § 532.509; Fathauer v. United States, 566 F.3d 1352 (Fed. Cir. 2009) 

OFFICE OF POLICYAND BENEFITS: OPBservices@doc.gov 

Attachment follows. 

2 
Appropriate interest on back pay under Title 5, U.S.C. § 5596(b )(2) may be calculated using the tools found at 

http://www.oom.gov/oca/pay/backpay/backpay.asp. 
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