




regular worksite and thus cannot reasonably be viewed as being part of the local labor 
market for the regular worksite ). 

The fact that an employee may receive lesser pay or benefits if the official worksite is 
changed to the telework location is not a basis or justification for using the temporary 
exceptions. 

REFERENCES: 5 CFR Part 531, Subpart F, 5 CFR Part 530, Subpart C, 
5 CFR 531.605, 5 CFR Part 591, Subpart B, and 70 Federal Register 31278 
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