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PREAMBLE 

This agreement is made and entered into by· and between the US Department of Commerce, 
National Oceanic and Atmospheric Administration, National Marine Fisheries Service, 
Southeast Region, St. Petersburg, Florida, hereinafter referred to as the "Employer" and the National 
Association of Government Employees, Local R5-45, hereinafter referred to as the "Union". 
This agreement and such supplementary agreements as may be agreed to hereunder from time to 
time, together constitute a collective agreement between the Employer and the Union. 

ARTICLE 1: RECOGNITION AND UNIT DESIGNATION 

The Employer recognized the Union as the exclusive bargaining representative for all professional 
and nonprofessional employees of the U.S. Department of Commerce, National Oceanic and 
Atmo$pheric Administration, National Marine Fisheries Service, Southeast Region, St. Petersburg, 
Florida, excluding management official, supervisors, student career experience employees and 
employees described in 5 USC 7112 (by (2), (3), (4), (6) and (7). 

ARTICLE 2: PROVISIONS OF LAWS AND REGULATIONS 

Section 1. It is agreed and understood by the Employer and the Union that in the administration of 
all matters covered by this agreement, officials and employees are governed by existing or future 
laws; Executive Orders and regulations of appropriate authorities; by published agency policies 

and regulations in existence at the time this agreement is approved and subsequently published 
agency policies and regulations required by law or by the regulations of appropriate authorities. 

Section 2. The fact that the Union agrees to pub! ished agency policies and regulations in existence 
at the time the agreement is approved does not preclude the Union from requesting to meet and 
negotiate on impact and implementation of substantive bargaining of any agency policy and 
regulation. 

ARTICLE 3: EMPLOYER RIGHTS 

Section l. Subject to Section 2 of this Article, nothing in this Article shall affect the authority of any 
management official of the agency 

(a) To determine the mission, budget, organization, number of employees and internal security 
practices of the agency; and 

(b) In accordance with applicable laws -
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(1) to hire, assign, direct, layoff, and retain employees in the agency, or to suspend, remove, 
reduce in grade or pay, or take other disciplinary action against such employees; 

(2) to assign work, to make determinations with respect to contracting out, and to determine 
the personnel by which agency operations shall be conducted; 

(3) with respect to filling positions to make selections for appointments from -

(a) among properly ranked and certified candidates for promotions; or 

(b) any other appropriate source; and to take whatever actions may be necessary to carry 
out the agency mission during emergencies. 

· Section 2. Nothing in this Article shall preclude the Employer and the Union from negotiating 

(a) at the election of the Agency, on the numbers, types and grades of employees or 
positions assigned to any organizational subdivision, work project, or tour of, luty, or on the 
technology methods and means of performing work; 

(b) procedures which management officials of the agency will observe in exercising any 
authority under this Article; or 

(c) appropriate arrangements for employees adversely affected by the exercise of any 
· authority under this Article by such management officials. 

Section 3. The parties agree to follow Executive Order 12871 until rescinded. This section does not. 
create any additional rights beyond that provided for in Executive Order 12871. 

. ARTICLE 4: EMPLOYEE RIGHTS 

Section I. Each employee has the right, freely and without fear of penalty or reprisal, to form, join 
and assist the Union or to refrain from such activity. The freedom of such employees to assist the 
Union shall be recognized as extending to participation in the management of the lJ,1ion and acting 
for the Union in the capacity of a Union officer or steward. 

Section 2. The Employer agrees that employees in the exercise of these rights shall be protected 
from interference, restraint, coercion, or discrimination by any representative of the Employer. 

Section 3. Nothing in this agreement shall require an employee to become or to remain a member 
ofa labor organization or to pay money to the organization except pursuant to a voluntary written 
authorization by a member for the payment of dues through payroll deduction. 

---✓ · 
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Section 4. Nothing in this agreement precludes any employee of the bargaining unit, regardless of 
union membership, from bringing matters of personal concern to the attention of appropriate 
officials under applicable law, rule, regulation, or established agency policy or from choosing his/her 
own representative in a grievance or appellate action except when the grievance is covered under the 
negotiated procedure contained in this agreement. 

Section 5. The Union shall be given the opportunity to be represented at any examination of 
a unit employee by a representative of the Employer in connection with an investigation if: 

a. the employee reasonably believes that the examination may result in disciplinary action 
against the employee; and 

b. the employee requests representation. 

Section 6. Prior to the commencement of an investigatory examination, the-employee will be 
informed of the pwpose of the examination. 

Section 7. In the administration of this Agreement and working conditions, all employees will be 
treated in a fair and equitable manner. 

Section 8. The employee has the right to confer with the Union during duty hours concerning 
grievance, complaints, appeals or other appropriate matters. An employee desiri1 tg to confer with 
a Union representative will make the request for time to his/her immediate supervisor prior to 
leaving his/her work area Such absences from the work are will be limited to reasonable amount(s) 
sufficient in duration to conduct discussion and/or actions deemed necessary. 

ARTICLE 5: UNION RIGHTS AND OBLIGATIONS 

Section 1 The Union shall accept employees of the bargaining unit as members without 
discrimination based on color, race, religion, creed, age, sex, national origin, political affiliation, 
marital status and physical or mental handicap. 

Section 2. The Union shall act for and negotiate agreements covering all employees in the unit and 
shall be obligated to represent the interests of all such employees without di :,crimination and 
without regard to union membership in matters covered by the Agreement. 

Section 3. The Union shall be given the opportunity to be represented at any formal discussion 
between one or more representatives of the agency and one or more employees in the unit or their 
representatives concerning any grievance or any personnel policy or practices or other general 
condition of employment 
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Section 4. A Union representative may be present during orientations. The Employer will 
advise the Union of orientation sessions. 

ARTICLE 6: UNION REPRESENTATION 

Section I The Employer shall recognize the officers and stewards of the Union. The Union will 
keep the Employer advised in writing of the names of its officers and stewards. 

Section 2. Union representatives will be granted reasonable time off without charge to leave to 
perform representational functions. 

Representational functions include: 

a. investigate, prepare and/or present grievance, appeals, claims and unfair labor practice 
charges; 

b. consult and/or negotiate with representatives of the Employer concerning personnel 
policies, practices and conditions of employment; 

c. research and prepare recommendations and/or proposals in connection with the above 
___ _, consultations, negotiations, or meetings; 

d. administration of the negotiated agreement; and 

e. third party proceedings where the Union is authorized to represent the employee. 

Section 3. Representatives will provide reasonable advance notice to their immediate supervisors 
whenever they wish to leave their official duties to perform any of their representational 
responsibilities and will report to their supervisors when they return. Permission will be granted 
upon request except when work exigencies preclude such release. Official time will not be 
unreasonably denied. The Union will cooperate with the Employer in maintaining a record of time 
spent for union representational activities. 

Section 4. The Employer agrees that there shall be no restraint, interference, coercion, or 
discrimination against Union officials and stewards in the performance of duties related to their 
responsibilities as the exclusive representative for unit members. 

Section 5. Representatives of the national office for NAGE will be allowed to visit the facilities on 
appropriate union business. 

Section 6. The representative of the Union for administration and implementation of this 
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Agreement will be the duly-elected or appointed President of the local or the person whom he/she 

designates in writing to act in his/her place. 

Section 7. The Union will be provided a listing of all committees established by the Employer. The 
union may appoint a member to each of those committees provided the purpose of the committee 
is to deal with issues that are within the context of this agreement. 

Section 8. The Union is authorized use of Employer office support items ( e.g., telephone, copiers, 
facsimile, typewriter, computer). 

Section 9. Union representative(s) are authoriz.ed official time for Union trainiu .. 

ARTICLE 7: NEGOTIATIONS 

Section 1. It is agreed that the employer shall negotiate with the Union on all proi-osed changes in 
conditions of employment. It is understood that the Employer in this context means a representative 
with a delegated authority to speak for the Regional Administrator. 

Section 2. Negotiation is defined as collective bargaining between the Employer and the Union with 
the objective ofreaching formal written agreement with respect to personnel policies and practices 
and matters affecting working conditions, so far as may be appropriate under a1 >plicable laws, 
regulations and published policies. 

Section 3. Procedures for Bargaining. The following procedures for bargaining will be followed 
unless otherwise agreed to by the parties: 

(a) The Employer agrees to notify the Union President in writing prior to the planned 
implementation of a proposed change in conditions of employment. The notification wilJ indicate 
the general nature of the proposed change and the planned implementation date. 

(b) The Union shall have ten (10) working days from the date of notification to request 
bargaining and to forward written proposals to the Employer. 

(c) If the Union does not request bargaining within the time limit, the Employer may implement 
the proposed change(s). 

(d) Upon timely request by the Union, bargaining will commence within ten (10) working days, 
unless otherwise agreed upon by the Parties. 

(e) The Employer shall have ten (10) working days from the date ofreceipt of Union initiated 
proposed change to conditions of employment to forward written proposals to the Union. Bargaining 
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will commence within ten (10) working days, unless otherwise agreed upon by the Parties. 

Section 4. It is recognized that this Agreement is not all inclusive, and the fact that certain working 
conditions have not been specifically covered in the Agreement does not lessen the responsibility 
ofeither party to meet with the other for discussion and exchange of views and/or negotiations in 
an effort to find mutually satisfactory solutions to matters related to policies, practices, procedures, 
and conditions of employment not covered by tlris Agreement. 

Section 5. Issues regarding negotiability of an item under discussion will be resolved in accordance 
with applicable provisions of Title 5 of USC and the rules and regulations of the Federal Labor 
Relations Authority. 

ARTICLE 8: PARTNERSHIP 

Section 1. The parties shall have a Partnership Council {hereinafter the Cour,cil) composed 
of two (2) representatives appointed by the Union and two (2) representatives appointed by the 
Employer. Except as described below, the Council will decide its protocols and operating 
procedures, including whether to utilize subgroups or task forces. Any issue which affects 
employees conditions of employment, except grievances and matters which would: infringe on an 
individual's privacy, will be open for discussion. Council members will be on official ti.me when they 
would otherwise be in a duty status. 

Section 2. The Council will initially be trained together in collaborative interest-based bargaining. 

Section 3. The Council will make decisions based on a consensus approach.' Those dedsions will 
be enforceable under this agreement except for those specific matters which would be rejected in 
an Agency Head review under 5 USC 7114 ( c ). In those instances, the Union may refer the issue 
to the FLRA for a negotiability determination. 

Section 4. When the Council cannot reach a consensus decision, either party may refer the matter 
to traditional negotiations beginning at mediation. 

Section 5. The Employer shall provide written notice to the Union of studies and/or proposed 
changes to conditions of employment that may adversely affect the bargaining unit. Written notice 
wiU include those matters initiated localiy and/or at a higher Agency level. 

ARTICLE 9: PAYROLL WITHHOLDING OF UNION DUES 

Section 1. An employee who is a member in good standing of the Union may voluntarily authorize 
an allotment from his/her pay to cover regular dues for such membership provided that all the 
following requirements are met: 
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a. The employee receives an established amount of pay that is sufficient after legal 
deductions and other authorized allotments to cover the full amount of the allotment for the 
established dues. 

b. The employee has voluntarily completed a request for such allotment from his/her pay 
with full knowledge of the limitations on revocation of the authorization. 

c. The employee is included in the unit for which exclusive recognition has been granted. 

Section 2. 

a. The Union agrees to provide to its members in good standing the prescribed 
cauthorization form, SF-1187, and to reeive completed forms from ni. mbers who want 

to request allotment. The President or Secretary of the Union is designated to receive 
completed forms, to enter the current amount of the regular dues to be deducted for the 
member each pay period, and to determine whether the member is in good standing in the 
Union. He/She will then complete the required request for certification and submit the 
forms for processing. 

b. Allotments authorized on properly completed and certified forms which are received by 
the Employer will be processed in an expeditious manner. 

Section 3. The Employer will withhold the amount ofregular dues set by the Union from the pay 
of each employee for whom it has a properly executed current allotment authorization. If the amount 
of regular dues is changed, the Union will notify the Employer in writing of the changl�. Only one 
(1) such change will be made in any period of 12 consecutive months. 

Section 4. The Employer will terminate an allotment: 

a. At the end of the pay period following notification ofloss of exclusive recognition by the 
Union. 

b. At the end of the pay period during which an employee separates from the Unit or moves 
to a position not included within the unit ofrecognition. 

c. At the first complete pay period after written notification is received from the Union that 
an employee is no longer a member in good standing in the Union. 

d. Upon receipt of a properly completed SF-1188, at the beginning o( the first pay period 
one calendar year after the employee's dues have been withheld, or if the allotment is not 
revoked at the end of the first year it has been in effect, any revocation will be effective on 
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the fust pay period beginning on or after September 1 provided the revocation is received by 
the Employer prior to September 1. Employees desiring to submit a revocation form 
(SF-118 8) must submit the completed from during the 6 weeks prior to the revocation period 
to the Employer. A copy of these forms will be provided to the local Union. 

Section 5. A supply of SF-11 88's will be maintained in the servicing personnel office. An 
employee may request one of these fonns personally or in writing from the pers�nriel office. The 
form will be released only upon proper request of an employee. These forms will not be stocked 
except in the personnel office. 

Section 6. Remitting the amounts withheld. Upon disbursement for each pay period, the Payroll 
Office will certify for payment the net amount withheld. The check will be made out and sent to. 
comptroller, Fiscal Office, National Association of Government Employees, 159 Burgin Parkway, 
Quincy, Massachusetts 02169-9885. The check will be accompanied by a list of the employee 
members designated by ·their Union local number, who have current allotments authorizations on 
file; the amount withheld from each person's pay; and a statement showing the total amounts 
withheld; and the net balance remitted. Also, identified will be those employees whose pay was not 
sufficient to cover the full amount of the deductions and those whose allotments are being terminated 
at the beginning of the next pay period. A copy of this listing will also be provided the Local. 

ARTICLE 10: GRIEVANCE PROCEDURES 

Section I. The Employer and the Union recognize and endorse the importance of bringing to light 
and resolving grievances in a prompt manner. The parties agree that the expeditious settlement of 
grievances at the lowest possible level is in the best interest of the government service. This 
procedure is designed to provide an ethical, orderly and equitable means for resolving grievances. 

Section 2. Unit employees covered by this agreement may present a grievance which may be 
processed with or without Union representation at the grievant's discretion. However, the Union 
shall have the right to have its' representative present at the grievance meetings. This right to 
individual presentation does not include the right to take the matter to arbitration, unless the Union 
agrees to do so. 

Section 3. This Article provides procedures for the processing of grievances relating to the 
interpretation and/or application of this Agreement, and to matters relating to personnel policies, 
practices and working conditions which fall within the discretionary authority of the Employer. 
Except as outlined in Article 12, this shall be the sole procedure available for processing 
covered grievances. A grievance is defined as any complaint: 

a. Byany unit employee concerning any matter relating to the employment of the employee; 

..,____, 
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b. By the Union concerning any matter relating to employment of unit employees; 

c. By any unit employee, the Union, or the Employer concerning: 

(I) The effe�t or interpretation, or a claim of breach of this Agreement; or 
(2) Any claimed violation, misinterpretation, or misapplication of any law, rule, or 
regulation affecting conditions of employment. 

Section 4. The following are excluded from cov,erage of this grievance procedure: 

a. A Claimed violation of prohibited political activities. 

b. Retirement. life insurance, health benefits, and matters under the auspices of the Office of 
Worker's Co.mpensation Program, U.S. Department of Labor. 

c. A suspension or removal under 5 USC 7532 (national security) 

d. Any examination, certification, or appointment of candidates for federal employment 

e. The classification of any position which does not result in the reduction in grade or pay of 
an employee. 

f. Non election for promotion from a group of properly ranked and certified candidates. 

g. Termination of probationary employees. 

h. Matters appealable to the Merit Systems Protection Board. 

i. Equal Employment Opportunity complaints. 

Section 5. Grievances may be initiated by: (a) employees (either individually or jointly), (b) the 
Union, or (c) the Employer. Regardless of Union membership, employees shall not be precluded 
from bringing matters of personal concern to the attention of appropriate officials in accordance 
with applicable law, rule, regulation, or established agency policy. An employee or group of 
employees in the unit may be represented by themselves or only by the· exclusive Union, in filing a 
grievance under the negotiated procedure. 

Section 6. If two or more employees initiate identical grievances, where the basis for the grievance 
and corrective action being sought are identical, the Union, if it has been designated as the 
representative, will call the employees together and have them select one of the grievances for 
processing. The decision made on the grievance selected for processing will be equally applicable 
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to all of the other identical grievances. 

Section 7, Reasonable official time will be granted to aggrieved unit employees, and to the 
appropriate Union representatives, to investigate and prepare grievances. Official time will be 
granted to present a grievance through this Negotiated Grievance Procedure. 

Section 8. Once a grievance has been accepted for processing under this Grievance Procedure, 
failure of the aggrieved employee or the Union to comply with any applicable time limit will 
terminate further consideration of the grievance, except as otherwise provided herein. Failure 
of the Employer to comply with any applicable processing time limit will constitute a valid basis for 
the grievance being advanced to the next higher step of this Grievance Procedure. However, any 
time limits stated in this Article may be extended by mutual written agreement between the 
Employer and the Union. 

Section 9. A grievance by the employee, Union, or the Employer shall be filed within fifteen (15) 
calendar days of the occurrence or awareness of the incident being grieved, except for extenuating 
circumstances, such as an unavoidable or an authorized absence of the aggrieved. Should 
extenuating circumstances preclude adherence to the above-stated time constraints, written reasons 
will be submitted with the grievance. 

Section I 0. Employee grievances shall be processed as follows: 

Step One. An employee shall take up his/her grievance with his/her immediate supervisor. The 
employee may choose to have a Union representative. A meeting will be held to discuss the 
grievance. 

· The following shall be specified in writing: 

a. The basis for the grievance; 

b. The date of the occurrence or awareness of the incident being grieved; and 

c. The corrective relief sought. 

The immediate supervisor shall make a reasonable effort to resolve the grievance and will 
render his written decision or findings/ conclusions to the employee with ten ( 10) workdays 
of the date the employee submitted the grievance. 

Step Two. Any employee dissatisfied with the answer provided in Step One may forward the 
gri�v�ce to the Region�l A�inistrator within ten (10) workdays of receipt of the Step One _dec1s1on or request mediation m accordance with Article 12. 
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The Step Two written grievance shall contain a general statement explaining why 
management's Step One response is not acceptable and a copy of the Step One grievance and 
the response. Within fifteen (15) workdays following receipt of the grievance, the Regional 
Administrator, or his/her designee will send a written decision to the grievant and his/her 
designated representative. This time period will include any meetings if necessary. 

Section 11. Employer grievances shall be filed in writing with the President of the Union. The 
grievance shall specify the basis for the grievance and the corrective relief sought. A meeting shall 
be held to discuss the grievance. The President shall issue a written decision within ten (I 0) 
workdays of receipt of the grievance. 

Section 12. Union grievances shall be filed in writing with the Regional Administrator by an elected 
officer of the Union. The grievance shall specify the basis for the grievance and the corrective 
relief sought. A meeting shall be held to discuss the grievance. The Regional Administrator shall 
issue a written decision within ten (10) workdays of his/her receipt of the grievance. 

Section 13. Grievances not resolved through the provisions of this Article may be referred to 
Arbitration by either the Union or Employer in keeping with Article 11, ARBITRATION 
PROCEDURES. 

Section 14. Grievability or arbitrability issues must be raised in writing no later than the final 
grievance step decision. 

ARTICLE 11: ARBITRATION PROCEDURES 

Section I . When a matter pursued through the negotiated grievance procedure, Article I 0, is not 
satisfactorily resolved at the final step of the grievance procedure, the matter may be submitted to 
arbitration by the Employer or the Union. The request to invoke arbitration must be in writing and 
must be received by the Regional Administrator or the Union President within ten (10) workdays 
of the date ofreceipt of the final grievance decision. Only the parties to this agreement may invoke 
arbitration. 

Section 2-. Within five (5) workdays after receipt of the arbitration request the Employer and 
the Union will jointly request that the Federal Mediation and Conciliation Service submit a list of 
seven (7) impartial persons qualified to act as arbitrators. Within seven (7) workdays after receipt 
of such a list, a representative of the Union and a representative of the Employer wil1 each strike 
one arbitrator's name from the list of seven (7); they will then repeat this procedure. The remaining _ 
name will be the duly selected arbitrator. A flip of a coin will decide which party strikes first. 

Section 3. The Federal Mediation and Conciliation Service shall be emp�wered to make a direct 
designation of an arbitrator to hear the case in the event: 
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either party refuses to participate in the selection of an Arbitrator, or; 

upon inaction or undue delay on the part of either party. 

Section 4. The parties will in good faith attempt to define the issue. If complete agreement cannot 
be reached on the issue prior to arbitration, the parties will present their respective issues to 
the Arbitrator at the hearing. The Arbitrator will then determine the issue to be heard. 

Section 5. Grievability and arbitrability issues, if unresolved, will be handled as threshold issues at 
Arbitration. 

Section 6. The party invoking arbitration will pay the initial $30.00 fee to the deral Mediation 
and Conciliation Service. This fee shall be borne by the losing party. 

Section 7. The Arbitrator's fees and expenses shall be borne by the losing party. The Arbitrator shall 
determine the losing party. If there is a split decision in which neither party c.m be designated 
as the losing party, the arbitrator shall determine the percentage of arbitration cost to be paid by each 
party. Where the Union and the Employer mutually request a transcript or the a1.·bitrator requests 
a transcript, the expense will be shared; otherwise the party requesting the transcnpt shall bear the 
expense. The Employer and the Union shall share equally the expenses of any mutually agreed 
upon services. 

Section 8. The arbitration hearing will be on the Employer's premises durin.� the Employer's 
regular administrative working hours. Each person authorized to attend the arbitmiion hearing who 
is employed by the Employer and who is in an active duty status at the time the h�aring is held will 
be excused from duty to participate in the arbitration proceeding without loss of pay or charge to 
annual leave. 

Section 9. The Arbitrator will be requested to render his/her decision to foe Union and the 
Employer as quickly as possible - but in any event not later than thirty (30) c.alendar days after 
conclusion of the hearing, unless the parties agree otherwise. 

Section 10. The Arbitrator will not change, modify, alter, delete, or add to the provisions of this 
agreement; this right is the prerogative of the Union and the Employer only. 

Section J I. Either the Union or the Employer may file exceptions to an t\rbitrator's award in 
accordance with law and regulations. 

ARTICLE 12: ALTERNATIVE DISPUTE RESOLUTI•0N 

Section I . Employees may request mediation for grievances, MSPB appeals and informal workplace 
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disputes as outlined in the National Oceanic and Atmospheric Administration (NOAA) Alternative 
Dispute Resolution Program Administrative Order. For grievances, mediation may be requested if 
the grievance has not been resolved at the first step. Mediation for negotiated grievances must be 
requested within (10) workdays of receipt of the Step One decision: 

Section 2. Participation in the ADR process is voluntary; it must be agreed to by all parties to the 
dispute before mediation can be used. Disputes not resolved through ADR mediation shall revert 
back to the appropriate process from which they came. If the WU"esolved disp1•te is a negotiated 
grievance, the employee must submit it to the Regional Administrator for fur1i1e, consideration 
within ten ( 10) workdays of the close of mediation. Settlement agreements resulti ;1g from the ADR 
process are binding and enforceable. 

Section 3. The ADR Program Administrator will arrange for mediators from tho pool of trained 
NOAA mediators and supplemental resources. Mediators will generally not be assigned cases within 
their own line organization. The disputants will be provided the name of the first mediators 
available in that ( or the nearest) geographical location. Mediators may be rejected b) · disputants only 
if they have stated a compelling reason, such as a conflict of interest based on a perso-1al relationship. 
If parties provide compelling reasons for rejecting the mediators, the Program Ach mnistrator shall 
use the same selection process with subsequent mediator names. 

··--

ARTICLE 13: DISTRIBUTION OF AGREEMENT 

The Agreement will be typed in final format by the Employer. After approval, copies of the 
Agreement will be reproduced. Cost of reproduction will be borne by the Employer. The 
Employer will distribute copies of the Agreement to all unit members and new employees as 
hired. The Union will be provided.copies of the Agreement for internal use as needed. 

ARTICLE 14: DURATION AND CHANGES 

Section l. This Agreement, if approved by the Agency head, shall remain in full f,)rce and effect 
for a period of 3 years from the date of approval. Ifneither approved nor disappro l'ed within the 
30-day period for Agency head review, the Agreement shall take effect on the 31st day after 
execution. This Agreement will automatically be renewed for 3-year periods thereafter unless 
written notice of a desire to renegotiate the Agreement is served by either party between the 
I 05th and 60th day prior to expiration of the contract. 

Section 2. This Agreement is subject to reopening: 

a. By mutual consent of the parties concerned; 

b. When new or revised laws or regulations o-r appropriate authority require changes to 
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provisions of this Agreement. 

Section 3. When the renegotiation of this Agreement is pending or in process, and the parties 
are unable to complete such renegotiation by the termination date of the Agreement, the terms 
and conditions of this Agreement shall continue in effect until a new Agreement is effected. 

FOR 
�,

AGEMENT: FOR THE UNION: 

4�b-� �t...... 
oiiKT1PETRAE, Acting DRA 

,. 

PETER ELDRIDGE,Actingres. 

DATED: 

TO BE EFFECTIVE: /;J.. - I '1- r:2c.) () a 
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GROUND RULES 

FOR NEGOTIATIONS BETWEEN: 
• .,....-· 

. tbe U.S. DEPARTMENT OF COMMERCE 
NATIONAL OCEANIC AND ATMOSPHERIC ADMINISTRATION 

NATIONAL MARINE FISHERIES SERVlCE 
SOUTHEAST REGION 

and 
rhc NATIONAL ASSOCIATION OF GOVERNMENT EMPLOYEES LOCAL R.5-45 

1, PARTIES TO THE AGREEMENT: Representatives of the National Association of 
Government Employees, Local 5-45.he:reinafter n:fc:md to u tbe "'Uruon'' or "NAGE", and 
the U.S. Depamncnt of Commerce, National Oceanic end Atmospheric Administration, 
National Mnriru: Fisheries Service, Southeast Region, St. Petersburg, Florida, herc:inafter 
rcfi:rr�d to llS the "Employer'' arc parties 10 this agreement. 

2.oo :PURPOSE: The J'artics agree that these ground rules shall govern the conduct ofoo
negotiations for a collective bargaining agreement.oo

3.oo MEETING PLACE AND TIME: Negotiations will be cocducted at a mutually agreedoo
place an.ct 1ime. Monday through Friday from 0900 to 1630 hams. A lunch period will beoo
mutually agreed uponc:ai:h day.oo

Initial aegotiatioa, wW bcpi on a apecltlc dare 1nutuaUy agnec:I upoa by the partiesoo
and ce,:ritioue for a two week period . .FtJtun, negotiation weeks, lf aeceuary, will be by mutual 
cooseut. 

··-.-.·· 4. NEGOTIATING TEAM; Ea.ch team may be composed of one: Chief Negotiator and twooo
members at the discretion of the Parties. The ChicfNe1oti.ator.1 arc the: beads of theiroo
re11pectivc comm.in=s and in th.i$ capu.ity wiU serve as sp:>kespefSOns. The names ofeaclloo
of the negotiating team mem� wiIJ be exchangc:d at least five (S) ...,.crk:days prior to theoo
beginoing of negotiations. Alternates may be d�anated as necessary.oo

OBSERVERS; By mutual agreement, each team may have two (2) obsel'\lers at eachoo
negotiating session.oo

6.oo SUB.T.ECT MATTER EXPERTS; Eithc:rparty may reqaest the presence ofsubjeet matte:oo
experu (SME's). SME•s may only participate in negotiations to the e�nt that theiroo
,pecialized knowledge and presence is necessary for the �1 iUld proper discussions b;etwccnoo
the Parties, When 11?1 SME's services arc no longerneccssazy, either Party may request thatoo
they be dismissed.oo

7.oo OFFlCIAL TIME; l:ao5>loyec& of the t:mplayier hr the baf"laininc u.:IJtwho partfr:ipeteoo
iu ac:gotint1om will be iraated official time for time: 1pcD! ia oegotiatiuu ac:11ioo1.oo
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3.nn RECORDS: Eai::n party is respol'l.siblc for keeping its own records of nejiOtiatins sessions.nn

9.nn PROPOSALS: The Union will' provide the Employer a p11Ckage proposal which willnn
substantially contain manc:n to be- considered ai negoti111ions within thirty (30) cal en da rnn
days .aft:rthe signing of these ground n.iles. The Employer will have thiny (30) caJeJldarnn
days from receipt oftho Union's proposals to provide its pr0posals to lhe Union,nn

' 

. 

!0. AGRZEMENI': When both parties agree on the content.1 of an article during negotiations, thatnn
article will be initia1ed by the: Cruef Spokespcr.ions. An article, once ai[eed upon, may be 
reopened by mutual agrccmeru of both parties. 

11.nCAUCUS: The Chief Spokespersons for eit�crparty may call a caucus at any time. The Partynn
reqw:3ting a caue115 will be provided witb an odcquate room, in privacy, for this purpose.nn

12.nl.l\oiPASSE AND DISl'UTES IN NEGOTIABILITY: \Vhen it he.s been determined that annn
agreement cac.not be re�hed on any article, the article sbal) be set aside, After disposition ofnn
all items on 'Which a�emen1 can be reached. the Parties shall at1cmpr to come to ar. aercemcntnn
on any items not previously resolved. If &flu such �ff ozt, either pany condudei that an impa.$SCnn
or negotiabiiiry dispute exists. the impasse or negotiability dispute shaH be resolved innn
accordance with the Federal Service Labor-Management Relations Statute.nn

Negotillltlonc 'IIPill not be wtewed III complete until aU impasse is,ues have bcea reaolvecl. 

13.nGENERAL PROVISIONS:nn

a.nnThe Employer wil_l provide the Union Chief Spokesperson with cwo (2)nn
c:opics of the Wlaigncd, typed agreement for review prior to final sign ins.nn
Both parties will sign the agrc:emcnt a&r it bas. been reviewed and, ifnn
necessary, corrected.nn

b.nnIt i3 understood that the initialed propcsals are not effective tmtil aU articlesnn
.have: been resolved. und initialed .and the agreement in its entirety i:l signed bynn
both parties.nn

Afier sll proposals are hl:thdq, management wUJ prepare a draft c:opy urthc sgr�meni for 
iin::il Yll�lew cf both p11rtie:J. Mer c:ich party h11 �viewed the dnft, the draR will be sf&ned 
,u1d dated ( uuic:uted) by.ttie Chi�fSpoke.,persona for both partl�s. In aceordsn1:ewitb 5 U.S.C. 
7114 (�). the agrum�atn9/ill.ben!0N11rded ra the bea� of the agency for .approval. 

14.nEXCEPTIONS TO GROUND RULES: Conditions and n:qu�mcnts established by thesenn
groW1d fl.lies may be waived by mutual con5cnt ofth.e parties.nn
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YOR THE EMPLOYER.: J'OR THE UNION; 




